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88-92 Manchester Road West, Little Hulton, M38 9UT  Tel: 0161 799 8177
APPLICATION FORM

	POSITION APPLIED FOR
	

	DATE OF APPLICATION
	


PERSONAL DETAILS

	Title
	

	Full Name
	

	Address
	

	
	

	
	

	Postcode
	

	Contact Telephone Number
	

	Contact Mobile Number
	

	National Insurance Number
	

	Do you hold a current, valid UK Passport? (Y/N)
	


DRIVING LICENCE DETAILS

	Do you have a full UK driving license? (Y/N)
	

	Do you have any driving convictions?

If so please provide full details
	


SOURCE OF VANCACY
	Please state where you heard about this vacancy
	

	Have you applied for work with Gibsons previously?

If yes please give details
	


EMPLOYMENT HISTORY   

Present Employer

	Employer Name & Address
	Job Title
	Main Duties
	Date Employed

	
	
	
	


Previous work experience

	Employer Name & Address
	From
	To
	Job Title and main duties
	Reason for leaving

	
	
	
	
	


EDUCATION AND TRAINING – Please use a separate sheet if necessary

	School/ College/University etc attended
	From
	To
	Qualification gained or course attended

	
	
	
	


	Do you hold a valid CSCS card (Y/N) include expiry date
	


	Please detail any other information relevant to your application 

	


FURTHER INFORMATION

	Please give details of time taken off work in the past three years


	

	Would you willing to do overtime? Including weekends if necessary
	

	Details of any dates not available for interview


	


REFERENCES  -  One must be a previous employer

Please note no approach will be made to your present employer before an offer of employment is made to you.

	Name and Address Details
	Name and Address Details

	
	

	Contact Telephone Number
	Contact Telephone Number


I can confirm that to the best of my knowledge the above information is correct. I accept that deliberately false information could result in my dismissal.

Signature ………………………………
Dated: ………………………………………..

Gibsons Joiners and Builders is an Equal opportunities employer


Gibsons Joiners and Builders will have due regard to its commitment to equality and diversity by ensuring that job criteria are relevant to the successful undertaking of the job and do not indirectly or disproportionately disadvantage any individual on the grounds of gender, age, disability, race/ethnic origin, religion or belief, sexual orientation caring responsibilities or social status, unless it can be justified on objective grounds








